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Background and Hypotheses

The purpose of this study was to see what partigpants thought were more appealing; salary or benefits. Much research has been conducted on benefits package s
and salary, .9. Agho, 1995, and Doeminghaus and Feldman, 199 3). The studieslooked at what employees thoug ht to be the most desired benefit and nore of
what ben efits employees wanted. The frst hypoth esk stated that if a paticipant is presented with the high salary job d esaiption fisst, there is a greater Ikelihood
that the pa niciparllt wil find the high salary more appealing over the hgh benefits. The second hypoth ess stated that salary will alwaysbe rmanked highe st as
reason for appeal.

Methods

Partici pants

Y 441 participants were collected from Stephen F. Austin State University. There were 231 males and 170 females with good data used for analyses.
The age range was 19-49 and the median age was 22.

Design

¥ A 2 (Salary and Benefits) x 2(Order) mixed design was used. The first Independent Variable was Salary and Benefits. The first level was High Salary
with Low Benefits and the second level was Low Salary with High Benefits.

Y High Salary was $65,000 and Low Salary was $50,000. Low Benefits were: Life Insurance, Matemity Leave, Medical & Dental Insurance (50%

premiumand $50 co-pay), Paid Vacation (2 weeks), Retirement Options, and Sick Leave (3 days). High Benefits were: Cash Bonuses, Life Insurance,
Maternity Leave & On-site childcare, Medical & Dental Insurance (75% premium and $25 co-pay), Paid Vacation (3 weeks), Prescription & Vision

Insurance, Retirement Options, Sick Leave (1 week), and Stock Options.

Y The second Independent Variable was the order presented to the participants. The first level was High Salary with L ow Benefits followed by Low
Salary with High Benefits. The second level was the reverse.

Y The first Depe ndant Variable was the participants’ rating the appeal of each vignette on a scale of 1 to 4, with one being the most appealing and four
being the least appealing. The second Depe ndant Variable was the participants ranking nine benefits and salary as a whole from 1 to 10, with one being
best and ten being least.

Materials and Proce dure

Y Materials included a consent form, two vign ettes with 5 questions for each vignette, a 10-tem ranking task, demograp hic questions, and general
questions. Each vignette contained the same job description, and then had either the high salary with low benefits or low salary with high b enefits.

Y Participants were obtained from SFA business classes and were asked to complete the survey.
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Results
A 2 (salary and benefits) x 2 (oder) mixed ANOVA fordifference scores
showed two main effects and an interaction. The difference score used was
salaly ap peal minus be nefit appe al, which had possble scores ranging from Discussion
-3to0 +3. Anegative score indicates a higherappeal of salary over benefits The order in which an enmployer offers a salary to prospe ctive employees
The fist man effect was the orderin which the partidpant eceved the matters, and in most cases salaryis the most important to an e mployee.
survey, F (1, 399)= 75.84, p<.01. The second main effect was the salary and Salarywas shown as the most desired while matemity leave and on-sie
benefits F (1, 399) 720.87, p< .01. An interaction between the sahry and childcare was the least d esred. By cond uctng nore studies abo ut
benefits and order showed F (L, 399)=4.96, p<. 05. This meanswhen the peopk’s interests in sakry and benefits packages, an empbyer can know
partidpant was presented wth the high salary fist, and the low salary exactly vhat kind of salary and benefits to offer to the prospective
second, they marked the high salary as more appealing, see Figure 2. A employee. Further research might also show that a different sanple size,
singlefactor 10 level ANOVA for ranking salary and b enefits was performed one of older adults wth work experience and families, might rank salary
and showed that salary had differences b etween each b enefit, meaning that and benefis differently.
pveral_lit was ranked as the njos_t_desired, see Figure 1. All covariates were References
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